ADOPTED – JANUARY 2, 2018

AGENDA ITEM NO. 6
Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT WITH THE INGHAM COUNTY EMPLOYEES’ ASSOCIATION –

ASSISTANT PROSECUTING ATTORNEY’S DIVISION
RESOLUTION # 18 – 003

WHEREAS, an agreement has been reached between representatives of Ingham County and the ICEA – Assistant prosecuting Attorney’s Division for the period January 1, 2018 through December 31, 2020; and 

WHEREAS, the agreement has been ratified by the employees within the bargaining agreement.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the contract between Ingham County and Ingham County Employees’ Association for the period January 1, 2018 through December 31, 2020.

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners is authorized to sign the contract on behalf of the County, subject to the approval as to form by the County Attorney.
Highlights of the agreement include the following:

· Contract Duration: January 1, 2018 thru December 31, 2020

· Salaries Schedule (Article 31): 

· 2018 – Effective the first pay period, add a 1% wage increase to the 2017 salary schedule.

· 2019 – Effective the first pay period, add a 0% wage increase to the 2018 wage schedule and a two issue reopener for each party.

· 2020 - Effective the first pay period, add a 0% wage increase to the 2019 wage schedule and a one issue reopener for each party.

· Hours of Work (Article 13): 

Section 5. On Call Pay – increase “on-call” by $35/week. 

· Medical Plan (Article 24):

Incorporate changes as provided by the Health Coalition and as approved by the Ingham County Board of Commissioners.

· Leaves of Absence (Article 16): Amend Section 1. (E.)

Each year the employee may request to be paid for one-half (1/2) of the sick leave credit earned during the prior 12 month period. Effective in 2018, the payment period is changed from December 15th to June 15th.

· Benefits Upon Termination (Article 20): Amend Section 3 for clarification.

Assistant Prosecuting Attorney that has completed four (4) or more years of continuous service and is not re-appointed, the employee will be eligible for salary and health insurance continuation for ninety (90) days, and life insurance continuation for sixty (60) days.

